Employers must formally record, with o M

their employee, a weekly log of work Domesll.lc worker TI mQSheef
dates, hours, pay per hour, paid time off
taken, and paid time off accrued. This

record must be made available to the
employee at all times.

To Be Completed by the Employee

Week of:

. . . Meal Period @ Total Daily Paid Sick Hours Vacation Hours
TimeIn Time Out Meal Period In out* e Used Used

sun
Mon
Tue
Wed
Thu
Fri
Sat

Total Weekly Hours:

| certify that the above record is true and correct.

Employee Name:

Employee Signature: Date:

* Workers should receive one 10 minute break for every 4 hours worked, and a 30 minute meal break every
5 hours worked. In order for a break to be considered unpaid, the worker must be able to leave the
workplace for the duration of the break. If that is not possible, the break is considered “on duty” and should

be paid. ) .
P Find more resources at domesticemployers.org



'/ HAND IN HAND Domestic Worker Timesheet

THE DOMESTIC
EMPLOYERS NETWORK To Be Completed by the Employer

Rate/Hour Total Weekly Hours Pay Owed

Regular Pay
Overtime (1.5x)*

Total Pay Owed:
Rate/Hour Total Weekly Hours Hours Accrued
Paid Time Off**

Paid Sick Time***

I certify that the above record is true and correct.

Employer Name:

Employer Signature:
Date: Date Paid:

* Ensure you are complying with city and state laws by checking with your local Department of Labor. Hand
in Hand recommends that you pay overtime at a rate of 1.5x the hourly rate after 8 hours per day and after
40 hours per week. If an employee works on a holiday, compensate them at 1.5x the rate of pay.

** Hand in Hand recommends that you provide your employee 1 hour of vacation time for every 20 hours
worked.

*** Hand in Hand recommends that you provide your employee 1 hour of paid sick leave for every 30
hours worked.



	text_1azyz: 
	text_2hnmb: 
	text_3yxqw: 
	text_4voek: 
	text_5lpto: 
	text_6sjfy: 
	text_7tzqp: 
	text_8eord: 
	text_9szrp: 
	text_10cqvt: 
	text_11ppdc: 
	text_12kkoi: 
	text_13nlnw: 
	text_14mtik: 
	text_15fxbl: 
	text_16ygmd: 
	text_17llwo: 
	text_18lxdf: 
	text_19yspi: 
	text_20eicd: 
	text_21fwvz: 
	text_22biab: 
	text_23dqko: 
	text_24qzs: 
	text_25zgzs: 
	text_26aysw: 
	text_27mwwn: 
	text_28kjby: 
	text_29gdwn: 
	text_30lwvb: 
	text_31dbfh: 
	text_32wuoz: 
	text_33pzqv: 
	text_34jcmk: 
	text_35qkkt: 
	text_36lzry: 
	text_37xewm: 
	text_38wn: 
	text_39gswn: 
	text_40lnnv: 
	text_41xjhc: 
	text_42ozna: 
	text_43kbbl: 
	text_44jznc: 
	text_45ouan: 
	text_46sipy: 
	text_47laqf: 
	text_48kbfe: 
	text_49piun: 
	text_50edkw: 
	text_51pmho: 
	text_52jl: 
	text_53tuta: 
	text_54naky: 
	text_55ucvg: 
	text_56ioo: 
	text_57duzv: 
	text_58yoog: 
	text_59mkjo: 
	text_60ppse: 
	text_61bzdx: 
	text_62pzcv: 
	text_63uszq: 
	text_64yixb: 
	text_65u: 
	text_66dkdx: 
	text_67gkq: 
	text_68foda: 
	text_69subh: 
	text_70tjvs: 
	text_71wtvr: 
	text_72zxl: 
	text_73qzvc: 


